Storey County School District Adopted: 5 September 1984

Policy Manual Revised: 13 March 1992
Section: (D) Fiscal Management 10-23-02
Title: Travel Reimbursement for Staff

Development
Presented as below to School Board for Review on 11/22/00 & 12-13-00

Previous Policy Number: DLC

TRAVEL REIMBURSEMENT FOR STAFF DEVELOPMENT
CERTIFICATED PERSONNEL

The Storey County School District supports the concept of staff development. The Board of Trustees
feels that all employees need to improve their individual job skills and should have the opportunity to do
so. Further, the Board of Trustees feels that there should be a clarification of what is the responsibility of
the District in terms of support for staff development. The following shall be considered a point of
clarification:

1. The Storey County School District may pay (unless paid by another entity) for all approved travel,
eating, lodging and conference/workshops expenses (those expenses included under the current
state travel and per diem allowances as adopted by the Storey County School District).

2. The Storey County School District (may at its discretion) pay for any class credit that would advance
an employee on a salary schedule.

3. An employee may, on their own volition, pay for units that are available concurrently with a
conference or workshop. The District shall not reimburse an employee for these units. Credit for
these units may be accepted as credit on the salary schedule if they meet the criteria set forth in the
Teacher's negotiated contract.
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